
WHAT YOU’LL EXPERIENCE

Real work, structured support, from week one.

Week 1

Onboarding and team placement
Meet your manager and assigned mentor, get set up on your team’s tools, 
and scope your summer project together.

Weeks 2–4

Ramp up with real ownership
Start contributing to production work alongside your team, with weekly 
1:1s to check progress and adjust scope.

Mid

Executive speaker series
Small-group sessions with senior leaders across product, engineering, 
and finance—direct access, direct questions.

Ongoing

Skill-building sessions
Various workshops on interviewing, presenting, giving and receiving 
feedback, and working cross-functionally.

Final

Project showcase
Present your work to your team and leadership—and hear where a 
full-time role could take it next. 

WHY INTERNS SAY YES

Mentorship, meaningful projects, and a clear path to grow.
Q2 has been named one of the Austin American-Statesman's Top Workplaces year after year.

Mentorship, built inMentorship, built in
Every intern is paired with a mentor, 
plus weekly 1:1s with their manager 
throughout the summer.  

Clear path to full-timeClear path to full-time
44% of the 2026 class converted to a 
full-time offer at the end of the program.

A connected intern experienceA connected intern experience
Social and culture events helped turn the 
intern class into a connected cohort.

WHERE CAN YOU CONTRIBUTE

Explore opportunities in the area that best fits your major.  

Product &
Engineering 
Build and ship 
features used by real 
financial institutions.  

Data Science

Work with production 
data on fraud, risk, 
and analytics.  

Finance & 
Accounting 
Support planning, 
reporting, and analysis 
for a public company.   

Sales & 
Marketing
Help tell the story of 
Q2’s platform to banks 
and credit unions.  

HR & Legal

Get exposure to 
people operations and 
corporate legal work.
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Applications open September 2026—#Come2Q2 

Build the future of financial technology.
Q2 interns contribute to real projects that help banks and credit unions better serve their customers. 

Paid internship 12 weeks Austin, TX Hybrid office environment

BY THE NUMBERS

A program that’s grown alongside the company.

300+
Interns hosted since the 
program began in 2012. 

34
Internal teams that take on interns,
from engineering to HR. 

27+94 90%

INFOGRAPHIC

Colleges and universities 
represented in a typical class. 

Net promoter score interns 
give the program. -

Acceptance rate among 2026 interns 
who received full-time offers. 


